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究 所 が 開 発 し た CES-D （ Center for 
Epidemiologic Studies Depression Scale）の















































析 を 行 い 、 抑 う つ 傾 向 の 無 を 基 準 1.0
（Reference）として抑うつ傾向の有の発生オッ
ズ比（OR）と 95％信頼区間（95％CI）を求めた。
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Ⅲ 結果 
１． 対象者の特性 











が 66.7％、1 年以上 3 年未満が 47.7％、3 年以
上 5 年未満が 37.3％、5 年以上 10 年未満が




















年齢（歳） 33.3±8.3 32.7±8.4 33.6±7.8 n.s.
経験年数（年） 10.7±8.2 9.8±8.3 11.2±7.4 n.s.
所属病棟での年数（年） 4.4±4.1 4.4±4.7 4.1±3.0 n.s.
性別 女性 97.4 % 97.8 % 96.5 % n.s.
男性 2.6 % 2.2 % 3.5 %
勤務形態 常勤 99.6 % 98.9 % 100 % n.s.
非常勤 0.4 % 1.1 % 0 %
夜勤 有 93.8 % 96.7 % 94.1 % n.s.
無 6.3 % 3.3 % 5.9 %
職位 スタッフ 85.4 % 87.8 % 84.0 % n.s.
主任・師長 14.6 % 12.2 % 16.0 %
総労働時間/週 (h) 49.7±11.6 49.8±11.0 49.6±12.1 n.s.
夜勤回数/月 8.3±3.0 8.4±2.8 8.2±3.3 n.s.
労働時間/日 (h) 10.5±1.3 10.6±1.5 10.5±1.2 n.s.
超過勤務時間 (min) 73.3±77.0 82.1±87.8 71.4±70.2 ＊
休憩時間 (min) 35.6±14.5 34.7±15.7 36.3±14.0 ＊
急変対応（％） 5.3 % 5.7 % 5.3 % n.s.
予定外の入院・検査（％） 12.9 % 13.9 % 12.9 % n.s.
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Tendency to depression in pediatric wards nursing staff and its relation to 
medical safety and turn-over intention 
 
Teruko ITO, M. M. S., R.N.1)  Sayuri KANEKO, PhD, R.N.2) 
 
 
The objective of the present study was to examine the present situation of the tendency 
to depression among nursing staff working at pediatric wards and its effects on medical safety 
and nurses turn-over intentions. 354 nurses in 3 pediatric hospitals and in the pediatric wards 
of 3 general hospitals were selected for the study. A self-administered questionnaire, the 
CES-D was used to collect the data. 
46.3% of pediatric wards nursing staff showed a tendency towards depression. There 
were no significant differences among nursing staff working in different facilities or wards 
(pediatric and general hospitals and pediatric and NICU wards respectively). An analysis of 
the effects that tendency to depression might have on medical safety revealed no relation 
between the number of reported incidents, accidents and adverse events, and having or not a 
tendency to depression. 
In addition, compared to nursing staff that did not have tendency to depression, nurses 
that had tendency to depression showed a 3-fold higher probability of near-misses and 
medication administration errors and the frequency of them encountering trouble could be 
possibly increased 3 to 4 times. To deliver safe medical care in pediatric wards it is necessary to 
screen nursing staff for tendency to depression and to offer complete mental support to those 
presenting depressive conditions. 
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